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Employees are in 
charge in today's 
market



The ‘war on talent’ is higher than ever



“In 2023, employers will focus on new talent.”



Key focus areas for HR in 2023

81%

Employers invest more in employer 
branding than last year: 



81%
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Less attention for current employees



Recruitment 
channels do not 
quite match the 
preference of 
workers



81%

Referral over Socials
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Alignment with 
organizational 
culture is 
important in the 
application 
process



“If I don't feel a good match with the culture of the company when applying for a 
job, then I don't want to work there”

“If a candidate fully matches on CV but not on culture then I do not hire this person”

81%employee, n=1.154

49%employer, n=555
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Employers miss 
opportunities 
when it comes 
to employee 
development



81%

Much is still unknown about development
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Want to read more?


